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STRATEJI?

Bir ulusun veya uluslar toplulugunun, baris ve savasta benimsenen politikalara destek
vermek amaciyla politik, ekonomik, psikolojik ve askeri glicleri bir arada kullanma
bilimi ve sanati, sevkilceys

High level plan to achieve one or more goals under conditions of uncertainty.

Strategy is important because the resources available to achieve these

goals are usually limited M“\
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Imagination at work.
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- IK olarak nasil bir ortam olusturmak istiyoruz, neye
konstantre oluyoruz?

- IK bir satis araci nasil olabilir?
* HR olarak organizasyona nasil deger katabilirim?

* HR olarak yetkinliklerim nedir?

» Calisanin beynine, ruhuna ve midesine nasil hitap
edebilirim?

» Paydaslarim kimler ?
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Sirketinizin rekabet avantaji nedir?
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IK bunu nasil destekliyor?

Imagination at work.
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En dogru iK yapisi nasil olmali ?

CoE / Shared Services
IK Is Ortakhg:

IK icin IK Q
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Sorumluluk kimde?

| bet
Stvategy has
got the plan
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Sirketimi kim degistirecek?
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poes #
Hikayemizi Ne Kada ..

Anlatiyorsunuz?

Ana is ortaklariniz ve karar vericiler kimler?

lletisim kurarken mesajiniz agik ve net mi ?
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Sirket icerisinde ve disarda
iligkileriniz ne kadar kuvvetli ?







En Iyisini yap...
en hizh sekilde ya
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| just hope HR executives
will pound the table to get
a voice Iin their
organizations.

----Jack Welch

Imagination at work.

See tutorial regarding
confidentiality disclosures.
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Tesekkurler

Imagination at work.

See tutorial regarding
confidentiality disclosures.





